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TOPIC: Recognizing and Addressing Substance Abuse 

The Dangers 

– Substance abuse on the job is an immediate hazard to the user 
and to co-workers 

– Certain drugs can cause drowsiness, affect thinking ability, and 
impair motor skills and reaction time 

– Substance abuse can lead to loss of job, family, friends, or even 
life  
 

Red Flags 

– Changes in behavior and/or work performance 

– Increased absences, depression or anxiety 

– Changes in personal appearance 
– Any evidence of current substance abuse such as slurred speech 

and frequent stumbling 
 

Knowledge is Power 

– Ensure employees are aware of the company’s policies and 
procedures regarding substance abuse 

– Educate employees about substance abuse and its effects 

– Offer training that will help employees recognize the symptoms of 
substance abuse 

– Offer advanced training to supervisors 

 
   Assistance and Awareness 
 

– Establish an employee assistance program 

– Promote a zero tolerance policy 

– Screen all new employees 

– Implement random testing of all employees 

– Enforce mandatory testing for all employees involved in accidents 
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The material in this document is provided for informational 
purposes only and not as a comprehensive or exhaustive 
resource on this topic. This material has been compiled from 
a multitude of sources believed to be accurate; however, 
Caterpillar Inc. assumes no responsibility for the accuracy or 
currency of this information and encourages you to consult 
experts in this area for more information.  In no event does 
the content of this document supersede any applicable 
local, state, or federal statutes or regulations. 

 


